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OFFICE ORDER

shri. udayan Brahmachari, Manager (o/M) (E3 Grade) (Emp. ID-2797) presently posted at the Head office of

the Corporation has been selected for promotion to the post of Senior Manager (O/M) (E4 Grade) in the IDA

pay scale of Rs. 70,000 - 2,o0,ooo/- with effect from the date of his assumption of charge as senior Manager

(O/M), E4 Grade.

51. No, Name & Emp. ld. Present place of posting Promoted Posting

1,
Udayan Brahmachari,

(Emp. No. 2797)

Head Office- Kolkata

(Vigilance Section)

Head office- Kolkata

(Vigilance Section)

Corporation shall, however, remain unaltered

This issues with the approval of the Competent Authority
t0 \0

Sa ndipa Sen Dutta

(Chief Manager-HR)

Distribution to: -

1-. MD's Secretariat- For inf to MD

2. DF's Secretariat- For inf. to DF

3. CVO

4. GM (o/M)

5. DGM (Finance)

6. Chief Managers/CS

7. Sr. Managers

8. Person Concerned

9. Managers

10. Dy. Managers

11. Asst. Managers

12. All RM(l/c)s

13. lT Dept.: For information, updation in e-Office, website & wherever applicable

14. Guard File/Notice Board
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2. He will be on probation for a period of 6(six) months from the date of joining to the new post subject to

confirmation in writing from the Competent Authority. At the end of this period, if his services are not found

to be satisfactory, his case will be considered for revision/extension of probation period as may be deemed

proper by the Competent Authority.

3. Apart from his regular duties, he may be required to discharge additional responsibilities, as assigned by

the management, from time to time. He will also acquire working knowledge of Hindi. Other terms and

conditions of his services as incorporated in the offer of Appointment issued at the time of his joining this
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